
Pension Costs
 
As the first group of San Jose police officers hired into the new Tier 2
pension plan, the cost you will be required to pay for your pension
was recently determined by the Police and Fire Retirement Board.
We wanted to update you regarding its decision and how that will
drastically affect your take home pay.
 
Upon graduation, you will receive a step increase as you enter the
Field Training Program.   This step increase is going to be offset by
your pension contribution which has been calculated at 21.15% of
your gross pensionable pay. This means that even though you
receive a raise, your take home pay will decrease when you
graduate the academy.
 
The Police and Fire Retirement Board determined your pension
costs would be the same as a Tier 1 officer notwithstanding that; you
are not eligible to retire until age 60 instead of age 50; you have very
restrictive access to disability pension coverage; your benefits can
be reduced at any time to by the City; and you will have to pay for
50% of all costs for the plan.
 
During the Retirement Board Meeting, we sent our attorney Gregg
Adam to represent your interests. The POA had numerous concerns
about the high cost of your plan and how those costs were
calculated. In addition to our concerns, the Retirement Board's
attorney, Harvey Leiderman, also had many concerns and asked the
City to address numerous questions.
 
The Retirement Board pays for a Plan Actuary, Cheiron, to review
costs charged to the City and the member of the Plan. Cheiron
Corporation also asked the City, in writing, many questions for which
we are all still awaiting answers.



click here for link to retirement meeting (Agenda Item 3.1
begins at 1 hour 35 minute mark and ends at 2 hours and 32
minute mark) 

click here for link to questions by attorney Harvey
Leiderman and plan actuary Cheiron 

click here for link to Council memo and stipulated award 

click here for link to SJ Muni Code (large file be patient)

It is our opinion that with so many unresolved issues, the Tier 2
pension plan should have been delayed until accurate costs could be
obtained. The City disagreed and the Retirement Board voted to
charge you the same amount as Tier 1 employees. The Tier 2
pension plan provides that you are required to pay for half the costs
of your pension plan, retiree medical, and half of any future unfunded
liability.
 
These unfunded liabilities come and go over the life of any pension
plan but could result in considerable immediate costs to all Tier 2
members if stock market and other investment returns fall short in
any given year. The costs associated to your plan and the risks to
your take home pay need to be carefully considered by each of you
as you plan for the future and formulate your personal budgets.
 

Disability Benefits
 
As many of you know, all Tier 1 police officers have disability
coverage through our pension plan. This was enacted as a benefit to
protect officers and their families if the officer is seriously injured.
Since the City of San Jose does not participate in Social Security,
this benefit is critical to officers who become permanently disabled
while protecting the public.
 
When the City of San Jose moved forward with Measure B, they
effectively eliminated disability benefits for all Tier 2 police officers in
an effort to save money. As a result, we have been working with
private insurance brokers to create a disability plan that could
provide you with some small amount of coverage. No such plan
currently exists in the State of California and the plan underwriters
are currently evaluating the costs. When we receive those cost
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estimates, we will schedule a meeting with all of you to explain the
plan in detail and answer your questions. Please be aware that this
plan is not offered through the City and you will have to pay for the
monthly premiums, from your paycheck, if you want any type of
disability coverage.   Absent any coverage, if you were to become
hurt on the job and could not recover within one year, you would only
receive unemployment benefits as income.  
 
Jim Unland  president@sjpoa.com 925.785.8094
John Robb vicepresident@sjpoa.com 408.406.6903 
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