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CURRENTS
Core Values: important for life long success?  

YES according to a recent study published 
in the NY Times Magazine.   
 
Riverview’s mission and vision has always 
included social and emotional curriculum as 
our commitment to the whole child necessi-
tates as much. Given that one of my ongoing 
roles is to work with students to ensure that 
their lives include all of our Core Values 
(integrity, perseverance, empathy, coopera-
tion, stewardship, mindfulness and gratitude), 
it’s validating to see a study recently pub-
lished in the NY Times Magazine that notes 
character education is  at least as important as 
I.Q. when evaluating life long success. 
 
“Learning is hard. True, learning is fun, exhila-
rating and gratifying - but it is also often daunt-
ing, exhausting and sometimes discourag-
ing….To help students, educators and parents 
must first recognize that character is at least as 
important as intellect.”  
 
The study went on to find that “I.Q. was the 
better pre- dictor of scores on 
statewide achievement test, 

but measures of self-control were more reliable 
indicators of report-card grades.” 
 
“People who accomplished great things often 
combined a passion for a single mission with an 
unswerving dedication to achieve that mission, 
whatever the obstacles and however long it 
might take.” At Riverview we call this 
“perseverance”! 
 
And as KIPP founder David Levin has watched 
the progress of his school’s alumni, “he noticed 
something curious: the students who persisted in 
college were not necessarily the ones who had 
excelled academically at KIPP; they were the 
ones with exceptional character strengths, like 
optimism and persistence and social intelli-
gence. They were the ones who were able to 
recover from a bad grade and resolve to do bet-
ter next time; to bounce back from a fight with 
their parents; to resist the urge to go out to the 
movies and stay home and study instead; to 
persuade professors to give them extra help after 
class.” In response, KIPP has recently revised its 
report cards to include an evaluation of 
“character”, and twice a year KIPP schools have 

their students and parents complete an 
“inventory” on social and emotional skills.  
 
Sound familiar? 
 
In the next few weeks, our teachers will be send-
ing home our most recent Multiple Intelligences 
Inventory for every parent to complete on behalf 
of their child. PLEASE take a few moments to 
complete this questionnaire which provides us 
with your perspective on your child’s strengths 
and weaknesses. You’ll note that many of the 
survey’s questions probe aspects of your child’s 
social and emotional learning in addition to their 
cognitive or academic learning. - this isn’t a 
mistake but rather a critical component of that 
which we know to be important for every stu-
dent’s life long success! 
 

~ Alison Thomas 
Director 

To read the article go to: 
 h t tp: / /www.nyt imes .com/2011/09 /18 /
magazine/what-if-the-secret-to-success-is-
failure.html?_r=1&pagewanted=all%3Fsrc%
3Dtp&smid=fb-share 

IN KEEPING WITH OUR COMMITMENT TO THE ENVIRONMENT... 
CURRENTS will be sent via e-mail and will be accessible via the school website.  If you would prefer a 
printed copy of this newsletter, please contact the Front Office and one will be provided. 

BY THE NUMBERS 

SPIRIT NIGHT AT 
CHICK-FIL-A 
A huge thank you to every-
one who came  out and made 
Riverview’s Spirit Night a 
huge success!  
Way to go ‘Rays! 
$207.00 
 

UNIFORM FREE  
FRIDAY 
Thank you to everyone who 
participated! 
$1955.00 

 
FUNDRAISING TOTAL 
THIS SCHOOL YEAR: 
$2,162.00 



Research consistently shows that teachers have the greatest influence on the education of children.  To foster 
student success at RCS, the Leadership Team is committed to investing in a highly qualified staff.  We are proud 
of our 2011-2012 teaching staff.  They are diverse in their experience, talents, areas of expertise, educational 
background, and professional accolades; all of which, presents them as models in the field of education.   

MEASURES OF ACADEMIC PROGRESS 

Teacher Effectiveness 

While investing in a quality teaching force, the organiza-
tion recognizes that ongoing professional development is 
instrumental in maintaining teacher effectiveness.  It in-
forms teachers of current trends in education, helps them 
implement new approaches, and refines their practice. 
 

Prior to the start of the new school year, to ensure that 
each teacher was well-prepared to meet the instructional 
standards at RCS while adhering to our 
philosophy and mission, we provided 
professional development opportunities.  
In June, the Leadership Team presented 
RCS 101 which for our new staff was a 
presentation of the basics to include 
Morning Meeting, Responsive Classroom, 
21st Century Skills, and the RCS Core 
Values.  RCS 101 was followed with The 
RCS Curriculum.  The Leadership Team 
shared the new curriculum framework 
along with an overview of Understanding 
by Design, a three-stage “backward planning” curriculum 
design process.  Teachers were then provided with time to 
collaborate and develop integrated units supportive of the 
framework and state standards.    
 

In August, teacher technology skills were refined with 
iWeb training and iPad training as well as additional MAC 
support.  As mandated by the Office of Civil Rights, our 
annual Cultural Diversity Awareness Training guided staff 
members through an exploration of the impact social and 
economical demographics can potentially have on student 
progress and how teachers can accommodate to meet the 

needs of all students.  The PALS MATH training proved 
to be valuable as teachers immediately began to imple-
ment this peer coaching approach into their classroom (as 
seen on individual teacher websites).  We continue to offer 
technology training after school as well as trainings be-
yond Riverview to ensure that we are differentiating and 
accommodating teacher needs. 
 

In addition to professional development, 
teacher effectiveness should be supported 
by an equitable and well-defined teacher 
evaluation system.  In accordance with the 
RCS charter,  we will continue to imple-
ment the South Carolina teacher evaluation 
system, ADEPT - Assessing, Developing, 
Evaluating Professional Teaching.  In con-
junction with ADEPT, The Leadership 
Team will also utilize the RCS Teacher 
Evaluation system developed by current 
and past administration.  Both systems 

provide a comprehensive approach to evaluating teachers 
that is fair, accurate, objective and informative. 
 

We commend each teacher for their dedication and com-
mitment to the RCS community for they truly are the pil-
lars of our school.  At RCS, every teacher is valued for 
their distinct professionalism and their excellence in edu-
cating our children.  Supporting our teachers is integral to 
the success of our children. 

~ Donna Haram-Deines 
Director of Instruction 

 

Fall Measure of Academic Progress 
(MAP test) in reading and math is well 
underway, with grades two through 
seven finished, and our Kindergarten 
and first grade students in the process 
of taking Primary MAP tests. Students 
are working diligently to give their best 
effort on this important measure of 
progress. As students take the test, 
MAP dynamically adapts to a stu-
dent’s responses. If a student answers a 
question correctly, the test presents a 
more difficult item. If a student an-
swers a question incorrectly, MAP 
offers a simpler item. In this way, the 
test narrows in on a student’s learning 
level. 

The August implementation of MAP 
provides teachers with a good indica-
tion of skills maintained by students 
over the summer and where to begin 
instruction for the new school year. 
Teachers are able to access a RIT score 
for each student immediately following 
each testing session, and soon after are 
able to access more detailed informa-
tion about content areas broken into 
strands. Teachers use this detailed in-
formation to define flexible groups for 
instruction, personalize instruction, 
link test results to skills and concepts 
aligned with state standards, and facili-
tate goal-setting and student learning 
plans. Teachers will be working to-

gether this fall to continue to plan units 
of instruction, as well as create individ-
ual plans for students using MAP 
scores as one piece of data. In addition 
to MAP scores, teachers use formative 
classroom assessments, such as quizzes, 
Socratic Seminars, and cooperative 
problem solving, when planning for 
instruction.  

More information for parents about 
Measures of Academic Progress can be 
found on the link below: http://
www.nwea.org/sites/www.nwea.org/
files/resources/ParentToolkit.pdf 
 

~ AK Harper 
Director of Assessment 



The First Month in Photos 



Start Small, Think Big: Connecting the dots 
As the Curriculum Leader for Riverview, part 
of my role is to refine the RCS curriculum.   If 
you have ever attended one of our commu-
nity meetings or Open Houses, you have 
heard me define curriculum as the “what we 
teach” and instruction as the “how we 
teach.”  South Carolina law dictates that as a 
public charter school we must teach 
“standards”,  at each grade level, that define 
what students should know and be able to 
do.  The state standards, therefore, make up 
the body of our curriculum--the “what we 
teach.”   
  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
From the very beginning, however, the founders 
of Riverview Charter School--myself included-- 
planned the school to be an alternative to the 
status quo in education; they set their sights on 
establishing a school in which the students might 
achieve academic success in the context of expe-
riential learning processes. Their vision was to 
help students prepare for the 21st century with 
skills developed from an early age; these skills 
include knowing the world and the individual’s 
role in it, cross-cultural communication, collabo-
rative learning, multimedia literacy, and creative 
problem solving. Teachers were to guide stu-
dents and inspire them as self-directed learners, 
emphasizing disciplinary expertise through an 
integrated curriculum to provide conceptual 
linkages between the disciplines and to promote 
local and global perspectives and service learn-
ing opportunities. In order to make teaching and 
learning more engaging, teachers were to work 
together in teams to address curriculum planning 
and learning styles of individual students. A 
curriculum was to be structured to allow for the 
integrated study of the core disciplines and the 
skills needed for future success in school and 
beyond.   

When Riverview was still a seedling of an idea, a 
friend and educator wisely gave the founders 
some advice, “Start small, think big.”  What we 
had in mind was “big” for sure, but starting 
small was harder to wrap our brains around. 
 
Five years later, we have not lost sight of those 
dreams, despite the obstacles and hurdles that 
have been laid before us.   Policy and operational 
issues took center stage the first two years of the 
school’s existence, but the Riverview staff, stu-
dents, parents, Board of Directors, and Founders 
held tight to the original vision.  There have been 
times that it seemed overwhelmingly “big.”  The 
enormity of the vision, the enormity of the real-
ity, has threatened our little school and yet the 
people that believe in it, continue to have faith 
and remain committed.  They are true models to 
the children that surround them--they are not just 
teaching the curriculum, they are challenging the 
status quo. 
 
And so, last spring as the new Leadership Team 
began to reflect on Riverview’s journey, we 
decided the best way forward was to “start small, 
think big.”   We began by examining the curricu-
lum with the intent of creating a framework that 
would act as a backbone for our teachers to work 
from.  After a long collaborative process during 
which we took into account Riverview’s original 
goals and vision, the state standards, and the 
development of the school as it has evolved 
these past two years, the “Big Picture” began to 
emerge.   
 
We developed a revised curriculum structure- 
one that conceptualizes the nine grades at River-
view in three-year cycles with Foundational 
Themes guiding each cycle - and two larger, 
philosophical concepts running through all nine 
years that “connect the dots.”  These concepts 

include nurturing the whole child (ex. core val-
ues, service learning) and developing twenty first 
century learners (ex. seeing the world through a 
global lens, collaboration, digital and media 
literacy, and creative problem solving).   
 
It is important to have foundational themes that 
give definition to the three different cycles; these 
run throughout the curriculum giving it coher-
ence and structure. The themes we have devel-
oped have been identified with reference to the 
developmental growth of the child, the original 
vision for the school, and the dictates of the stan-
dards-based curriculum.  
 
With a framework in place, foundational themes 
allow teachers to develop units and lessons 
within a structure that gives meaning and coher-
ence to the whole. It will give the Riverview 
educational experience unity of intention; gradu-
ating eighth graders will understand the founda-
tional themes and the thematic threads offered 
throughout the grades of Riverview Charter 
School. Riverview’s revised curriculum frame-
work offers a coherent, thematic narrative based 
on the place of the child as an individual in an 
expanding social network—community, culture, 
and world.   Each cycle culminates in a capstone 
project and field trip in a effort to “connect the 
dots” and help kids see the big picture.   
 
While our ideas are “big”, we are committed to 
slowly nurturing the mission and vision of our 
school, to keep our expectations high, but work 
within the reality of our constraints and grow our 
vision and mission in “small” but meaningful 
ways.  It goes against our grain to take baby 
steps when we want to sprint, but wisdom tells 
us to slow down and nurture what we started.  
 

~ AnnMarie Bowden 
Director of Curriculum 

K, 1, 2 3, 4, 5 6, 7, 8 
COMMUNITY CULTURE WORLD 

WHOLE CHILD 
SERVICE-LEARNING, 

CORE VALUES, 
WELLNESS &  

INTEGRATED ARTS 

21st CENTURY THEMES 
WORKING WELL WITH OTHERS, 

KNOWING THE WORLD,  
DIGITAL AND MEDIA LITERACY 
CREATIVE PROBLEM SOLVING 



Parent volunteers offer a huge resource and 
support base for the school community while 
showing their children the importance of par-
ticipating in the larger community.  Not only will 
the school reap the benefits of your involve-
ment — you and your child will too. By interact-
ing with teachers, staff, and other parents on a 
regular basis, you'll gain a first-
hand understanding of your 
child's daily activities. Even if 
you haven't been involved in 
the past, it's never too late to 
start. 
 
WHO CAN VOLUNTEER? 
 

Parents, grandparents, students, and individuals in 
the business or retired community!  
 

People who feel the need to support the school in 
an effort to educate each child to meet his or her 
full potential.   
 

Anyone who has a skill that can enrich the school 
program.  
 

If you are unable to volunteer during the school 
day, many volunteer activities can be completed 
after school hours.  Whether it's helping with a 
sports team, assisting in the Tidewatch pro-
gram, lending your green thumb to a beautifica-
tion project, chaperoning field trips or a week-
end fundraising event - your talents are needed 
and appreciated.  We'll always find something 
for you! 
 

HOW DO I VOLUNTEER? 
 

First: Complete a Volunteer Interest Form from 
the school website or pick up at the front office. 
The required background checks will be conducted 
by the Operations Manager. 
 

Next: Attend a Volunteer Orientation.  (one time 
orientation per person) 

 

Last: Check the Weekly Notes and Re-
minders sent out each week for Volun-
teer Opportunities or contact a Teacher 
for a list of volunteer needs. 
 
Questions? Email Mandy Klepper at 
mklepper@riverviewcharterschool.org 
or 379-0123 ext. 245. 
 

Complete your Volunteer Interest Form today and 
join us for our next Volunteer Orientation on 
Tuesday, October 4th in the Commons at River-
view. 

With gratitude ~ Mandy Klepper 
Operations Manager 

Thank you to all of the ‘Dads’ who built furniture in August! 

Thank you to Dawn Brown for scanning lunch cards 

I would like to extend a big “Thank you” to all of our TIDEWATCH families!  The program 
has almost doubled this year and in turn, we’ve been able to offer programs not available 
in years past.  This is due to your continued support for enrichment at Riverview.   
 

This growth has prompted the hiring of new staff members as well as new Individual Pro-
gram Providers.  Ebony Bolles and Michael Heath have joined our TIDEWATCH staff and 
Bricks For Kidz has partnered with our Lego program.  Please visit our website to learn 
more about them. 
 

TIDEWATCH t-shirts are here!  If you did not pre-order a shirt, but would like to be in-
cluded in the next order, please return the TIDEWATCH t-shirt order form and payment to 
the front office by Friday, September 30th.  Checks should be made out to Riverview Char-
ter School.  TIDEWATCH t-shirts are $10.  Students may wear the t-shirt to school on 
Tuesdays. 

THANK YOU FROM TIDEWATCH   |   NATALIE WOLWEND 

BACK ROW (L TO R): MICHAEL HEATH, DONNELL 
WASHINGTON; 
 

FRONT ROW (L TO R): NICOLE TANGALOS, NATA-
LIE WOHLWEND (DIRECTOR), EBONY BOLLES, 
WHITENY FISHELL 

Volunteering at Riverview 


