
2011 Board of Directors Code of Conduct 
  

1.       Maintain the highest standards of professionalism, 
ethics and integrity in business, civic and personal 
activities. 

2.       Commit to offering the highest quality products & 
services. 

3.       Strive to assure complete satisfaction of all customers. 
4.       Honor all career and chamber commitments and be 

dedicated to enhancing the image and knowledge of 
community, business and chamber. 

5.       A board member must support, promote and 
enhance/embrace the membership, policies, programs 
and activities of the chamber.  

6.       Board members will be recruited only from current 
Chamber members who have a minimum of six months 
of active membership. Individual candidates must exhibit 
personal active membership – i.e. even though a 
company/business may have been a chamber member for 
six months/one year, if the individual candidate for board 
membership has not exhibited personal involvement in 
chamber activities, committees, luncheons, etc., then they 
still would not qualify to be nominated for a board 
position.  We are looking for committed board members 
and the best way to anticipate commitment from 
nominated board members is to look at their “history” 
with the chamber. 

7.       Submit a written application agreeing to  
a.       Attending as many board meetings as possible 

(can’t miss three in a row) 
b.   Getting involved with at least one task/committee 

per year  
c.    Strive to attend the majority of events, luncheons, 

dinners etc. 
d.   Promote the chamber at all times and actively 

recruit new members as the opportunity arises. 
e.       Support all board decisions and support in a 

unified fashion  
f.        Agree to one or two consecutive terms 


