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2012 Anti-bribery and Anti-corruption Employee Headcount Survey 

Please find below the results of our 2012 Anti-bribery and Anti-corruption Employee Headcount 

Survey.  In total, 31 survey responses were received from TRACE member companies.  As 

demonstrated in the charts below, for all categories of anti-bribery and anti-corruption functions, 

the majority of respondents had five or fewer employees allocated specifically to these different 

activities.   

 

Question #1 

 

As illustrated in the chart below, the vast majority (83.9%) of respondents have between one and 

five employees allocated specifically to anti-bribery and anti-corruption program management. 
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Question #2: 

As shown below, most respondents (61.3%) have between one and five employees allocated 

specifically to anti-bribery and anti-corruption proactive audits.  Almost a quarter of respondents 

(22.6%) have no employees allocated specifically to anti-bribery and anti-corruption proactive 

audits. 
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Question #3: 

While most respondents (54.8%) have between one and five employees allocated specifically to anti-

bribery and anti-corruption investigations, a significant number (32.3%) of respondents have no 

employees allocated specifically to this function. 
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Question #4:  

Similar to the responses above, most respondents (64.5%) had between one and five employees allocated 

specifically to anti-bribery and anti-corruption due diligence for mergers and acquisitions.   A quarter 

(25.8%) of respondents had no employees dedicated to this function.  
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Question #5: 

Most respondents (85.7%) did not have any other employees allocated specifically to other anti-bribery 

and anti-corruption initiatives not covered above.  

 

The four respondents who stated that their company does have other employees allocated specifically to 

other anti-bribery and anti-corruption initiatives provided the following further explanations: 

“Our regional Geography ethics committees are tasked with remediation review when a problem 

or weakness is identified.” 

 

“Our company has a significant vetting process for third party business partners which requires 

involvement at both the Business Unit and Corporate level. The Corporate legal department uses 

approximately 2 dedicated FTEs to conduct legal and business reviews of due diligence which 

has been collected on third party business partners. In addition, the Corporate legal department 

has approximately 1.5 FTEs dedicated to day-to-day administration and coordination of the third 

party business partner due diligence review and approval process. Across the enterprise, each 

Business Unit has people in roles who, among their other duties, have responsibility for 

compiling due diligence on third party business partners. Attorneys from those Business Units 

also have responsibility, among their other duties, for the review of third party business partner 
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due diligence. Only a couple of these roles are allocated specifically to this process - in all other 

cases, the anti-corruption due diligence collection or review responsibilities are a part of the 

employees' overall job duties. Our company currently has over 850 third party business partners 

that are required to undergo due diligence review and approval.” 

 

“We read the above questions to mean "full time allocation". We have many employees who 

perform the above functions part time along with and as part of their other job responsibilities. A 

significant part of our anti-corruption compliance program activities is integrated with and part 

of the conduct of our day to day management and financial control systems.” 

 

“Review of charitable and political contributions.” 


