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SW Ohio Workforce Investment Board recognizes employers for hiring programs 

 
Twelve public and private employers have been recognized by the Southwest Ohio Region 
Workforce Investment Board (SWORWIB) for their commitment to mentoring and employing 
youth, those from disadvantaged backgrounds, and people who are currently unemployed. 
 
The fifth annual Super Awards were presented Feb. 14 at the SWORWIB‟s annual meeting at the 
SuperJobs Center. 
 
The honorees: 
 
ArtWorks: Offers employment, apprenticeships and engagement opportunities to Cincinnati 
youth. Since 1996, it has employed 2,500 young people, including 140 who worked as 
apprentices in the summer of 2012. They worked on projects including painting outdoor murals 
and making scenery for Children‟s Theatre of Cincinnati. 
 
Cincinnati Children’s Hospital Medical Center: Sponsors numerous programs to encourage 
youth interest in medical, health and STEM careers in our region. Children‟s sponsors minority 
high school students interested in science careers though the Biomedical Research Internship for 
Minority Students. Its SURF program – Summer Undergraduate Research Fellowship – is 
awarded to about 115 college students annually. Sixteen young people were selected for its 
summer high school internship program in 2012. Children‟s conducts an annual High School 
Student Symposium; last year 53 schools and 104 students participated. 
 
Cincinnati Park Board: Provides area youth paid summer employment though its Green Leaf 
Program. Also provides mentoring, job shadowing, job readiness training, and workshops on 
interviewing, resume writing and financial literacy skills. Since 2006, the program has employed 
more than 250 youth, including 45 young people in 2012. 
 
Cincinnati USA Convention and Visitors Bureau and Duke Energy Convention Center: Both 
entities partnered with the SWORWIB and Easter Seals TriState to give a dozen Easter Seals 
youth the extraordinary experience of working at the Convention Center during the World Choir 
Games. These young people had responsibilities that ranged from stuffing 16,000 backpacks for 
participants and volunteers to setting up stages and stands throughout the city to serving meals 
at the Convention Center for visitors from all over the globe. 
 
Duke Energy Corp.: Partnered with the SuperJobs Center to promote careers at Duke among 
non-traditional job seekers with a bootcamp program. Also worked closely with Jobs for Cincinnati 
Graduates to educate JCG students at several high schools about career opportunities at Duke. 
 
Fifth Third Bank: Since 2006, has trained 177 young adults through the Project SEARCH 
program, which provides employment and educational opportunities to those with disabilities. 
Since the program‟s inception, about 70%-72% of participants have found jobs either at Fifth 
Third or other community businesses. To encourage careers in IT among young people, Fifth 
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Third is part of the INTERalliance program and has sponsored 120 high school students for the 
last 5 years though IT Career Camps. 
 
Frisch’s Restaurants, Inc.: Operated the Culinary Arts Program at River City Correctional 
Center. Inmates are trained in preparing food from Frisch‟s menus, and then participate in a work-
release program that allows them to work at Frisch‟s restaurants. A similar kitchen is set up at 
Great Oaks Career Campuses, where youth with disabilities learn to prepare Frisch‟s food and 
then are hired as interns. Frisch‟s also conducts job readiness training and life skills classes at 
schools throughout the area. 
 
Horseshoe Casino Cincinnati: Partnered with a variety of organizations in the community to 
ensure that job seekers from throughout Greater Cincinnati knew about the 1,700 positions 
available and would have access to apply online. These partners include the SuperJobs Center, 
the Community Action Agency of Cincinnati and Hamilton County, the Urban League of Greater 
Cincinnati, the Freestore Foodbank, and many churches. 
 
Phoenix Data Corp.: Partnered with the SuperJobs Center to hire several unemployed people 
using On the Job Training accounts to staff a new data contract in Cincinnati. 
 
Richardson & Associates, LLC: Worked with the SuperJobs Center to hire several people who 
were unemployed using On the Job Training accounts. 
 
Western Hills TJ Maxx: Has hired youth from Literacy Center West, which provides services to 
disadvantaged youth in the Price Hill neighborhood, and teaches those young people crucial job 
skills. 
 
The SWORWIB also recognized the Cincinnati USA Regional Chamber with a Super Partner 
Award, for its deep support of the SWORWIB, and for its commitment to a skilled and educated 
workforce in Greater Cincinnati. 
 
The SWORWIB recognized Mayor Mark Mallory of Cincinnati with Super Advocate Award. 
Mallory has been the lead elected official of the Workforce Investment Board since he took office 
in 2005. During this time, Cincinnati has weathered a deep recession, but also has undertaken a 
number of ambitious projects that have led to new development downtown and new jobs. Mallory 
was also recognized for his commitment to youth employment and his support of the SuperJobs 
Center. 
 
“These employers set the standard when it comes to demonstrating a commitment to „growing 
our own,‟ or giving those who have been out of the workforce for a while the opportunity to start 
again,” said Sherry Kelley Marshall, President/CEO of the SWORWIB. “We are also very grateful 
to the Cincinnati USA Regional Chamber for its commitment to the SWORWIB, and to Mayor 
Mallory for his advocacy on behalf of our city, its people, its employers and its workforce.” 
 

------------------------------------------------------------------------------------------------------------ 
The Southwest Ohio Region Workforce Investment Board is a nonprofit organization serving the City of Cincinnati and 
Hamilton County in workforce development. SWORWIB is comprised of leaders from business, education, labor, and 
government, with the majority of its board members representing the business sector. SWORWIB sets the vision, policy 
direction, and performance expectations for the regional workforce development system, including the SuperJobs Center 
at 1916 Central Parkway. 
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