
Internship Opportunity at the Center for Education Data and Research (CEDR) 

About the Project: CEDR is looking for interns to work on a new research study led by Dr. Dan 
Goldhaber investigating the relationship between specific provisions in teachers unions’ 
collective bargaining agreements and the quality and distribution of the teacher workforce.  
Interns will meet collaboratively with a staff supervisor once per week on campus or at our 
Eastlake office, and will also work 5 to 20 unsupervised hours per week (depending on how 
many credits they want to receive.)  CEDR’s Intern program is designed to introduce 
undergraduates in the social sciences to important components of the policy process, and provide 
solid experience and training in data analysis and coding.  The internship will begin Spring term 
(March 28th), and students who intern in the spring may apply for a paid summer position. 

CEDR seeks candidates who are eager to learn about education policy and appropriate research 
practices.  Those with an interest in general research design and methodology are also 
encouraged to apply.  Though we will do our best to challenge our Interns much of the work will 
involve reading and coding collective bargaining agreements from across the state.  Therefore, 
we seek dedicated applicants with an intellectual curiosity and attention to detail as we create the 
first dataset of its kind in the state. Your contribution will help ensure that we continue to 
conduct rigorous, independent, objective research designed to provide policymakers with the 
empirical evidence that they need to make the right educational choices for children.  

To Apply: Sent a resume and cover letter to Roddy Theobald at roddy@uw.edu. 

About CEDR: The Center for Education Data and Research (CEDR) addresses the disjuncture 
that exists between research, policy, and practice by conducting high-quality education research 
and broadly disseminating it to give policymakers the hard evidence they need to make good 
choices for children.  

About Dan Goldhaber: Dr. Goldhaber is Research Professor at the University of Washington 
Bothell and Director of the Center for Education Data and Research.  He previously served as an 
elected member of the Alexandria City School Board from 1997-2002. His current research 
looks specifically at teacher labor markets and the role that teacher pay structure plays in teacher 
recruitment and retention; the relationship between teacher licensure test performance and 
student achievement; the stability of teacher effectiveness measures over time; and the influence 
of human resource practices on teacher turnover and quality. Dr. Goldhaber's research has been 
published in leading peer-reviewed economic and education journals such as The Review of 
Economics and Statistics, Journal of Human Resources, Journal of Urban Economics, Education 
Finance and Policy, Industrial and Labor Relations Review, and Educational Evaluation and 
Policy Analysis, and the findings from these articles have been covered in more widely 
accessible media outlets such as National Public Radio, Education Week, the Washington Post, 
and USA Today.  He received his Ph.D. in Labor Economics from Cornell University. 


